Supply:  Who Enters the Profession?
This chapter discusses the sources of talent for computing professional jobs, outlines the broad range of educational programs that specialize in developing skills needed by different kinds of computing professionals, and addresses the need to attract and educate a diverse work force for the computing professions.
INTRODUCTION
Where does the talent come from to fill job openings for computing professionals? Computing professionals are those individuals who have acquired the requisite skills by completing appropriate courses of education and training and/or by gaining appropriate experience. They include a large group of individuals who can fill entry-level positions, which typically have the lowest or most general requirements, and a smaller group of individuals who can fill positions requiring more experience or expertise.
Requirements for education and expertise appear most stringent for research positions, where a Ph.D. is typically expected, at least in academia; they are more variable for applications and systems development positions, where employers hire people with varying degrees and levels of education; and they are least stringent for applicationswhether software engineers should be certified or licensed, especially when they are producing safety-critical software.
